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MESSAGE FROM
THE CHAIRMAN

R. Masschelein

ince the Berlin Conference in March 199

News Letter

the tasks and the required competence of
occupational health physicians. EASOM and the
Schools of Occupational Medicine should carefully
keep up with this important evolution. If we can
improve the quality of the training in occupational
medicine and strengthen the position of our
institutions, then we may effectively influence the

EASOM has made its official start as
European Association of Schools fg
Occupational Medicine. This was for th
greatest part the result of the excelle
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EDITORIAL

A. Cantineau

dynamic work of Dr. P. KROON of CORVU, the
Amsterdam School of Occupational Medicine. La
on he was assisted by the working group who forr
the Provisional Board. In April 1994, at the 4
conference of the ICOH Commission in education i
training in occupational health, EASOM entered
more formal life as an organisation and the Board
the Chairman were elected.

his News Letter was started to provide a
means of communication for EASOM
acting as a link between its members.It
aims to facilitate exchange of information
on experiences, knowledge, teaching ma-

terial etc. between the schools of Occupational Medi-

cine. Through this News Letter you will be able to in-

Different proposals and action-plans were elabor:

form other colleagues about your activities, projects,

and partially achieved by the Board. It has becc SYlabuses, teaching reseach, and so on.

clear that we need more time for the realisation
some of our objectives. The development of
adequate communication system about what is g
on with the different members is very crucial.

The Newsletter is expected to play an important rol
this communication not only between the Board :
the members but also among the members. Also
idea of developing a network of corresponde
through Europe is very important. After the ratt
difficult start we hope that the exchange of informat
and ideas will substantially improve. A number
interesting suggestions have been made since
Berlin Conference. The Board proposed as a pric
theme for the next conference quality assessment
improvement of training programs in occupatiol

News Letter themes can be developed only if each and
every EASOM member works towards its success. So

please don't hesitate to send your news and ideas to the
editor.

We intend to include as a regular feature of the News
Letter.

- Description of Schools of Occupational Medicine

- Training in the different countries of Europe.

- Description of Syllabi and statements of competence.
- A calendar of meetings about teaching and occupa-
tional health training.

- References on published material and teaching and
training in Occupational Medicine

- Letter s to the editor in the field of teaching in Occu-

medicine. In this way EASOM can contribute to t Pational Medicine.

quality improvement of the occupational hea
services. The EASOM workshop will be held

Stockholm at the occasion of the XXVih Icg The correspondent members are our principle authors,

Conference, on Saturday 14th September 1996.

and we ask them to describe in the News Letter the

training for Occupational Practitioners in their country.

Another related topic is already suggested for the |
event in 1997: the Competencies of the occupatit
health professional and specifically the occupatic
health physician. There is nowadays much discus
going on in different European countries, not only

But if you want write to us directly or to a correspon-
dent member you can choose what you prefer.

We are looking for your papers and your suggestions to
be published in these columns (please written in eng-

the future of occupational health services but alsc lish).
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WHY IS EASOM NEEDED ?

The movement towards closer cog

eration between the countries of t

European Community has implic

tions for the training of Occupation
Physicians. EC Directives emphasize the enab
of free movement of Physicians between E
countries. This includes Occupational Physicig
It is expected that there will be progress towa
mutual recognition and acceptance of training
grammes. It could lead to qualifications in occu
tional medicine from different EC-Countries bei
accepted as equivalent. This will only occur
training schemes are deemed to be compar
Currently there are differences in the philosop
contents and duration of courses for Occupatid
Physicians in EC-Countries. There will be an
creasing need to consider exchange of knowle
training schemes and other information regard
training programmes.

This could be done by setting up an organisatio
operate as an intermediary for sharing teac
material and other information. The organisat
can provide a platform for discussing approac|
to harmonisation of training for Occupational Pk

P. Kroon

- the syllabi of the education and training progra
for Occupational Physicians in the various Eu
pean Countries;
- the names and addresses of organisations
persons involved in teaching Occupational Pk
icians;
- teaching programs and relevant teaching m
rial: case studies using slide material (with gui
to instructors) are available in English, for
change;

- relevant international meetings;

- the production of a newsletter twice a year.

International meeting of EASOM members:

- at least once every two years a meeting wil
held under the auspices of EASOM to review pr
ress and to discuss new ideas or issues. The
General Assembly will be held during the IC(
25th Congress on Occupational Health in Stg
holm, Sweden, September 14, 1996.

Activities as an intermediary:

- through the Secretariat of EASOM or through |
Newsletter bilateral contacts between Schools

he objectives of
EASOM

sicians. Hence the proposal for setting up
European Association of Schools of Occupatio
Medicine (EASOM).

1. Exhange of teaching materials, students
teachers between Schools of occupational m
cine.

2. The development of a European syllabus

Would you like to join EASOM?
as a Full member ?
as a Sustaining member ?
as Associated member ?

Further Information ?

the education and training of Occupational Ph
cians.

3. Development of a European distant learn
course.

4. The development of a system of ‘collegi
consultancy' which can lead to an auditing sys
and quality assurance system for teaching occ
tional medicine.

5. Develop and improve continuing medical e
cation of Occupational Physicians.

6. Establishment of links and cooperation
tween institutions which provide specialist traini
to other Professionals in occupational health
safety.

7. Search for cooperative effort in the devel
ment of new teaching 'modules' and methods.

pecific activities
for EASOM

8. Contribution, as EASOM, t
the development of occupational health and sa
generally, and occupational medicine specificg
in Eastern Europe and in the developing countri
9. To cooperate with official national, Europe
and global organisations like the EC, WHO 4
ILO in all aspects of Occupational Physicia
training.

Collection and distribution of information

about:

be promoted;

embership

- activities in the area of quality in
provement and quality-management can be |
moted through EASOM for example through
establishment of working groups.

Activities as a representative:

- EASOM is an association with elected officers
the Board. The Board can function as represen
ve on the international platform for the schools t
are members of EASOM.

Membership can be obtained by Schools of O
pational Medicine that provide an education
training program for Occupational Physician.

a) FULL MEMBERSHIP

Full members are entitled to:

- receive all information on names and addre
of Schools of occupational medicine in Euro
relevant meetings and conferences, internati
subsidies and other information relevant to og
pational medicine;

- receive information about available teaching 1
terial; each school that provides two case se
will be entitled to copies of all the available se
at no charge, if possible; otherwise the case s

price;

- receive the Newsletter;

- attend the General Assembly with a right to vote
and stand for office as officers of the Board.

b) SUSTAINING MEMBERSHIP

An organisation with an interest in education and
training in occupational medicine can apply to be
sustaining member.

Sustaining members have all the rights of full

members, including the right to vote at the General
Assembly, and to participate in all other activities

of EASOM.

Since it is an Association of Schools, sustaining
members (or their representatives) can not be
elected in the Board.

¢) ASSOCIATE MEMBERSHIP

All institutions and persons interested in the teach-
ing of occupational medicine can apply to be asso-
ciate member.

Associate members are entitled to:

- receive all information on names and addresses
of Schools of occupational medicine in Europe,
relevant meetings and conferences, international
subsidies and other information relevant to occu-
pational medicine;

- purchase teaching materials from EASOM;

- regular copies of a Newsletter;

- attend the General Assembly, but they are not en-
titled to vote or be elected as officers of the Board.

Membership fees will are fixed by the General As-
sembly.

Current membership fees are:

Full members: 190 ECU per annum.

Sustaining members: 300 ECU per annum
Associate members: 60 ECU per annum.

oard of EASOM

- R. M. C. Masschelein, Catholic University of
Leuven, BelgiumChairperson;

- B. Nemitz, Academy of Occupational and Envi-
ronmental Medicine Berlin, GermanyVice-
chairperson.

- P.J. Kroon, University of Amsterdam, The Neth-
erlands Secretary;

- T.C. Aw, University of Birmingham, United
Kingdom;

- A.Cantineau, University Louis Pasteur, Stras-
bourg, France;

- G. Franco,University of Modena, Italy;

- H. Krueger, Federal Institut of Technology, Zu-
rich, Switzerland;

- S. M. Cardoso, Faculdade de Medicina, Coimbra,
Portugal;

Advisors :

- B. Baranski, Regional advisor, OMS

- J. F. Caillard, University of Rouen, France;

- E. Mac Donald,

- O. Punnonen, Finish Institut of Occupational
Health, Helsinki, Finland.
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FEATURE

A School of Occupational Medicine

The School of Occupational Medicine of the University of Pavia and
the “Clinica del lavoro” Foundation, Medical Centre of Pavia

G. Franco, chair of Occupational Medicine, University of Modena via Campi, 287; 1-41100 Modena (ltaly)

ackground

B The history of occupational medicin

as an independent discipline in Pa
dates back to 1901, when Luigi Devoto (who la]
moved to Milan, where he founded the worldwi
recognized Clinica del lavoro) started the fi
course in occupational medicine at the School
Medicine. After more than half century since the
a flourishing period for the discipline began
1956, when Professor Salvatore Maugeri was
pointed at the chair of occupational medicine
the University of Pavia. His effort in developin
the activities in the field of occupational medicir
gave birth to the School of Occupational Medici
of the University of Pavia (established in 196

and the “Clinica del lavoro Foundation”, an Insti

tute of care and scientific research (establisheg
1969). At present, the School of Occupation
Medicine is directed by Professor Francesco C

dura.
elationship  between
“Clinica del lavoro”

Foundation and the School of
Occupational Medicine.

The “Clinica del lavoro” Foundation, which wa
originally set up to work alongside the School
Occupational Medicine in the field of diagnos
and prevention of work-related disease, wide
its scope to include rehabilitation of disabling d
eases. The Foundation, whose scientific directg
Professor Emanuele Capodaglio, consists of
Centre of Pavia, eight centres for rehabilitation a
three centres for prevention. Its aim is to prom

- the study of the effects and changes caused
industrial toxics in organs, cells and molecules.
Clinical research activity includes:

- the study of biological indices of exposure ai
ia AR ; ; : o= C
teerffe(_:t in clinical and epldem_lologlcal studle_s i
jvolvmg exposure to a variety of xenobiotid
§especially solvents and metals);

}he study of occupational allergo-immunology.

[¢)

0
n,
n
ap-
at

collabora-

of the School of Occupationg

Medicine and the Foundation is bas
]g(e)n an agreement with many Institutes, amon
nwhich: the Centre of Occupational Health, WH
q%e Department of Toxicology of the Karolinsk
JInstitute, Stockolm; the Department of Enviro
menteal Health of the University of Washingt
é eattle); the Joint Research Institute for the Er
arr(])_nment - CEC, Ispra; the Toxicology unit, Mec
cal Research Council, Carshalton, Surrey; the
partment of Occupational Medicine, University

Lund; the Finnish Institute of Occupation

Health, Helsinki.
I Pavia, site of the School of Occu
pational Medicine, includes clinica
Sunits, diagnostic services and prevention un
mongst which the following are strictly related
.the activity of the School: (i) Clinical Units of Oc
pational Medicine and of Internal Medicine, (i
L lagnostic Services of Respiratory Physiopath
ogy, Work Physiology and Ergonomy; Radiolog
ri o . . .
te%clear Medicine; Cardioangiology; Clinice
n
—\tn

nternational
tion

1

he Medical Centre of

e}

scientific reasearch activity and health care, stu
ing the occupational and post-occupational per
for the prevention, therapy and rehabilitation of i
jury caused by disabling, occupational and ot
diseases.

The School of Occupational Medicine of Pav
one of 23 similar Schools existing throughout Ita,

emistry Analysis; Allergology; Informatics; (iii
%The School of Occupational
n-Medicine of the University of
"“Pavia is the first one which is
described in the news letter.

a,
\V

is a post-graduated school for physicians and it
lows to qualify as Specialist in occupational me
cine. It was developed in an integrated body
the Foundation, dealing with the hospitalizatig
out-patient treatment and applied biomedical
search and allowing a mutual exchange of sk

knowledge and experience.

Experimental research activity in occupation
medicine concerns:

- the development of new laboratory techniques
the measurement of chemical and physical
factors;

- the study of biokinetics of chemicals in worke

esearch activity and Edu-
cational program

@Fevention units of occupational medicine, indt
i_ial hygiene, Environmental Hygiene and Bi
ogical Monitoring Laboratory; Preventive Med
rdi_ne Service; Applied Toxicology and Nation
I ’entre of Toxicology Documentation.
R activity and educational activity ar
strictly related in order to provide stt
dents with an integrated approach in an interdit
plinary occupational health team. The educatio
arogram consists of both practical and theoreti
activity. Each student is required to cover a !
fhour shift a week for 47 weeks/year. At the end
ishe 4-year course, each student is qualified &

“Specialist in Occupational Medicine”. This titl¢
& required in order to practice the activity of o

SooeT

esearch activity practical

and animals’

riinatinnal medirina nhweirian  arcnrdinn ta thH

ltalian law (277/91).

Further information can be obtained from: Segre-
teria, Scuola di specializzazione in Medicina del
lavoro dell'Universita di Pavia, via S. Boezio, 24 -
I-27100 Pavia (ltaly).

ANNOUNCEMENT !!

FORTHCOMING
WORKSHOP

QUALITY  ASSES-
MENT AND IMPRO-
VEMENT OF TRAI-
NING PROGRAMS
IN OCCUPATIONAL
MEDICINE

The quality of the occupational health profession-
als is generally accepted as an important factor on
the quality of occupational health care.

In different European countries the need of quality
assessment of the existing training programs in oc-
cupational medicine is growing. Until now there is
little information available on this subject and
many schools are looking for an appropriate
evaluation methodology -

EASOM wishes to stimulate this discussion on the
quality assessment by organisation this workshop
in Stockholm Sweden on September 14th, at the
venue of the XXVth ICOH Conference. EASOM
invites its members and other interested persons to
present papers on this subject.

The following topics related to quality assessment
and improvement of training in occupational medi-
cine are suggested.

- General and specific methodology of quality
assessment of postgraduate training
programs

- Procedures for follow-up of evaluation and
quality improvement strategies

- Quality assessment in continuing education

Abstracts in English are invited for oral presenta-
tion (20 minutes) . They should have no more than
300 words.

Abstracts have to be sent by 1 july 1996 to

Dr. P. KROON, Secretary of EASOM :
COR\VII Amsterdam Fay - N20-ARQ7K2K0Q
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CONFERENCE
REPORT

Amsterdam : 24 - 28 April 1994

Organized by Corvu Amsterdam, under th

auspices of ICOH

Theme was : Education and training, Th

gateway to quality in occupational health an|
safety

ntroduction

The opening address by the Dutcl
Minister of Social Affairs and Employment, Mr.
B. de Vries, which was given in the presence
Mr. J.K.M. Gevers, chairman of the Board g
the University of Amsterdam, marked the sta
of a lively and fascinating conference.
A new element was the express decision
include trainers from various different
disciplines in the world of occupational healt
and safety, in contrast to the first thre
conferences, which focused primarily o
trainers of company doctors. Amongst thog
represented were trainers of company docto
safety experts, labour hygienists and compa
nurses. This decision to include sever
disciplines was a central principle which wa
also evident from the composition of thg
national advisory committee, and whicl
received widespread support from participan
during the conference.
The structure of the conference was also nej
Not only were lectures and workshops held a
posters presented, but there was also f{
opportunity to present and/or to see or under
(new) educational programmes in the form (¢
demonstration classes. This part of th
conference programme was regarded by t

International conference for trainers of occupational

health and safety professionals in Amsterdam.
Piet Kroon

4th ICOH international conference on education and training in occupational health and safety

Training people in the necessary disciplines, |
declared, is primarily the concern of the parti¢
involved. This point of view will be familiar to
you, the reader. The debate became mq
stimulating when it moved on to the subject ¢
what form the_Occupational health and safe
service and occupational health and safe
service provisiorshould take. How can this be
effective in promoting occupational health an
safety care within companies? And how do th
roles of the different professionals in this are
relate to one another, and what is the
relationship to management?

This subject was tackled in a challengin
fashion by Mr. Visser, Head of Health, Safet
and Environment at Shell. He argued th;
occupational health and safety services a
service provision must relate directly to th
management and to company policy, and th
the professionalmust work closely together. In
his view, the company doctors were laggin
behind the other occupational health and saf¢
professionals in this respect. Prof. Hale of Del
University of Technology emphasized that g
effective management of a company ensur
that occupational health and safety issues {
included in its total quality policy. As a trainel
of professionals, he said that the occupatior
health and safety professional fulfils a variety ¢
roles within companies: the role of expert, th;
of "controller", and that of advisor. According
to Hale, education and training plays a part
providing a common foundation for the
different professionals, in training them in th

participating trainers as one of the highlights,
their evaluations showed.

ccupational health and

safety care and

occupational health and
safety service provision

The main theme of the conference wa:
"Education and training: the gateway to quality
in occupational health and safety". In this them
the various relationships can be seen which als
serve as the central theme of this repor
improving occupational health and safety car
in companies; the contribution which the
occupational health and safety service can ma
to this in the form of occupational health an
safety service provision; the role of thg
occupational health and safety professional; a
education and training for these professiona
(see Figure 1).

Minister De Vries gave an account O

Summary

The fourth international conference on education

and training in occupational health and safety
organized in Amsterdam from 24 to 28 April,
the Corvu training programme for company d
tors. The conference was targeted at trainer
occupational health and safety profession
throughout the world. The attendance figures

a great success, representing more than 150
ticipants from 32 countries. The central theme
"Education as the gateway to quality in occu
tional health and safety". To achieve this goal,
orientation of occupational health and safety tra
ing programmes needs to shift from the transfe
knowledge (“input") towards a focus on occu
tional health and safety problems in compan
and the skills which are needed from professio

as
py
DC-
5 of
als
ere
par-
as
pa-
the
in-
of
a_
es,
als

to make a contribution towards solving these prpb-

lems ("output”). The effectiveness of occupatio
health and safety programmes, and the assoc
need for evaluative research, was a point em
sised by many people. The training courses pla
important role in this. The subject of reintegrati
into work is also one which company doctors

encountering internationally. A striking point here

was the fact that the issue which has been deh
so fiercely in the Netherlands, that of the Occu
tional Physician, has not come under discussio
all in other countries.

In addition to the lectures, workshops and poste
the demonstration classes also formed a new p
of the programme which was received with enth
siasm. The next conference in 1997 will focus e

pecially on programmes in developing countries,

nal

ated

pha-
an

ated

pa-
n at

rs,

In-company occupational health
and safety care

Occupational health and safety service
(provision)

Professionals

Education and training

Figure 1: Relat ionships between
sectors: from education and training

to in-company occupational health

and safety care.

occupational health and safety care withi
companiesand the legal framework which hag
grown up around it in the Netherlands. As th
almost outgoing minister, he explained that i
his view, occupational health and safety care
primarily the responsibility of the parties|
concerned within companies. It will need to be
service which integrates policy on absenteeis
with improvement of working conditions. He
explained the system of -certification for

nrciinatinnal haalth and cafaty candirac in data

different roles, and in developing an independs
and professional identity. In his introductor
remarks entitled "From input to outcome", Pro
van Dijk declared that the point of departure f
the training programmesis the problems
identified in companies, and the potential role
experts in solving them. The “finishind
standards" (educational objectives) (
occupational health and safety trainin
programmes need to be formulated on this ba
This orincinle is also emnloved in other trainin

programmes, such as the course in medicine for
general practitioners in the Netherlands (see:

Outline plan 1994, Finishing standards of t
course in Medicine). In other words, the issue

he
for

training programmes is the extent to which the
participants apply knowledge and skills in their

work.
orking effectively

Throughout the whole conference

ran

the question of how, as

occupational health and safety professionals, you

can_work effectively at company lev¢llraining
for action" and "How to get things done" we

re

the titles of two workshop introductions on this
subject); and directly in parallel with this ran the
question to the trainers of these occupational
health and safety professionals: how can you

instruct/teach and train people in this?

Working effectively at company level is the

element which is known in occupational hea
and safety training programmes as "Working
and on organisations", and
effectively”, or "Advisory skills". It was striking
that in Eastern European countries, such

Ith
in

"Advising

as

Poland and the Czech Republic, there also

appeared to be a need for

international

collaboration on precisely this point. Trainers
from Berlin possessed experience in this area,
since in recent years they have been confronted

with collaboration between the "East"

"West" in their own country (city).

ThA inArAaacin~ ArmAnint Af

and
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CALENDAR OF
OCCUPATIONAL HEALTH AND TRAINING

1996
Contact

15-20.9. "25th International Congress on Occupational Health", ICOH-Congress, National Insti-
STOCKHOLM, Sweden. The theme of this congress is For a Good Working Llfe. The five-day cor tute of Occupationala Health,
is important as a scientific market place for work environment questions and also presents an op| S-171 84 Solna, Sveden.
for interdisciplinary contacts. The ICOH congress offers the opportunity for heightened understan: Fax. 46 8 82 05 56
well as a broad perspective of ongoing research into vital work environment problems.

14. 9 Quality assessment / Improvement in Education and Training in Occupational Health Sertvice: Piet Kroon, Secretary of EA-
EASOM to organise the meeting. A workshop on the themes : - General and specific methodt SOM : CORVU Meibergdreef 15
quality assessment of postgraduate training programs - Procedures for follow-up of evaluation a 1105 AZ Amsterdam - The Neth-
ity improvement strategies - Quality assessment in continuing education ; erland
and the second General assembly of the association Fax : 020-6975359

21.9 Data collection and exposure assessment for case control studiBise workshop will focus on meth- Dr. Linnéa Lillienberg,
ods of data collection and exposure assessment in case-control studies. Advantages and disadv: Dep. of Occupational Medicine,
different methods of data collection will be reviewed. Use of specific modules and computerised s St. Sigfridsgatan 85,
will be described and discussed S-41266 Gothenburg,Sweden;
Tel +46 31 354 877
Fax +46 31 409 728

Coming International Conferences in Occupational Health

Date Name Place Organiser

1996

11-13.9. Continuous Quality Improvement in OHS STOCKHOLM NIVA
Sweden

15-20.9. 25th Intern. Congress on Occ. Health STOCKHOLM Nat. Inst. of Occup. Health/
For a good working life Sweden ICOH
ICOH Congress 96 Call for Papers
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EASOM MEMBERSHIP LIST | 1994/1995

MEMBER FULL / ASSOCIATE / SUSTAINING CORRESPONDENTFOR EA-

PGA Verein fur prophylaktische Gesundheitsarbeit FULL
Akademie fiir Arbeitsmedizin

Mr. R. Jager

KaplanhofstralRe 1

A-4020 Linz

AUSTRIA

Tel. +732782078 fax+732782078-99

Afd. Arbeids- en Verzekeringsgeneeskunde FULL
Kath. Universiteit Leuven

Prof.Dr.R.M.C. Masschelein

Kapucijnervoer 35/5

B-3000 Leuven

BELGIUM

Tel. +3216337080 / fax +3216336970

Acad.Ziekenhuis Blok A FULL YES
RU Gent, faculteit Geneeskunde

Vakgebied Arbeids-, Verzekerings- en Milieugezondheidskunde

Prof.Dr.M. Vanhoorne

De Pintelaan 185

9000 Gent

BELGIUM

Tel. +32914036.91 / fax +3291404994

Department of Occupational Health FULL
Postgraduate Medical School

Mr. A. David, M.D., Ph.D.

Ruské Str. 85

CZ - 100 05 Prague 10

CZECH REPUBLIC

Tel. 42 2 -67311976 / fax 42 2 -745575

Finnish Inst. of Occupational Health - FIOH FULL YES
O. Punnonen, M.Sc.

Topeliuksenkatu 41 a A

SF-00250 Helsinki

FINLAND

Tel. +35804747600 / fax +35804773149

Centre Hospitalier Regional de Pathologie professionnelle FULL
Prof.J.F. Caillard

76031 Rouen Cedex

FRANCE

Tel. +3335088269 / fax +3335088184

Service de Pathologie Professionelle FULL YES
Pavillon Chirurgical B

Hopital Civil

Prof.A. Cantineau

1, Place de I'Hopital

BP No0.426

67091 Strasbourg cedex

FRANCE

Tel. +3388116466 / fax +3388116099

Sozial- und Arbeitsmedizinische Akademie Baden-Wurttemberg e.V. in Verbindu FULL YES
mit der Universitat UIm (=SAMA)

Prof.Dr.med.Dr.h.c.T.M. Fliedner

Oberer Eselsberg 45

D-89081 Ulm

GERMANY

Tel. +731-54044 | fax: +731552642

Akademie fur Arbeitsmedizin und Umweltmedizin Berlin FULL YES
Dr.med.B. Nemitz

Lorenzweg 5

12099 Berlin (Tempelhof)

GERMANY

Tel. +49-30-75795310 / fax +49-30-75795399

Hauptverband der gewerblichen Berufsgenossenschaften SUSTAINING
Dr.med.G. Schmeisser

Alte Heerstrasse 111

D-53757 Sankt Augustin

GERMANY

Tel. +2241231380 / fax +2241231333

Ann
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MEMBER

FULL / ASSOCIATE / SUSTAINING

CORRESPONDENT FOR EASOM

Hessisch-Thiringische Akademie firr Betriebs-, Arbeits- und Sozialmedizin
Prof.H.J. Woitowitz

Carl Oelemann Weg 11

Bad Nauheim

GERMANY

Tel. +49-6032-2450 / fax +49-6032-1540

FULL

Faculty of Occupational Medicine

Royal College of Physicians of IRELAND
J. Malone

6, Kildare Street

Dublin

IRISH REBUPL

SUSTAINING

YES

Institute of Occupational Health
University of Brescia

Prof. L. Alessio

1st Medicina del Lavoro

P.le Spedali Civili, 1

25123 Brescia

ITALY

ASSOCIATE

Scuola di specializzazione in medicina del lavoro
University of Milan

G. Chiappino

Via S. Barnaba 8

20122 Milan

ltaly

FULL

University of Bari, Fac. of Medicine Bari Italy, Inst. of Occ. Health
Prof.V. Foa

Policlinico pza G. Cesare

70 124 Bari

ITALY

Tel. +39-80278205 / fax +3980278203

FULL

University of Modena, Cattedra di Medicina del Lavoro
G. Franco, M.D.

via Campi 287

1-41100 Modena

ITALY

Tel. +3959270866 / fax +3959270866

ASSOCIATE

YES

A. Paoletti

Scuola di Specializzazzione in Medicina del Lavoro
University of L'Aquila

Via S. Sisto n. 22/E

67100 L'Aquila

ITALY

FULL

Inst. di Patologia Medica Il e Medicina del Lavoro,
Pol. S Orsola

Prof.G.B. Raffi, MD

Via Massarenti 9

1-40138 Bologna

ITALY

FULL

Luciano Rossi

Universita di Napoli Federico Il

Via Pansini 5

80131 Napoli

ITALY

Tel. +39 81 5455537 / fax +39 81 7462124

FULL

NSPH

J. Dam, M.D.

Netherlands School of Public Health
Maliebaan 94

3581 CX Utrecht

THE NETHERLANDS

SUSTAINING
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MEMBER

FULL / ASSOCIATE / SUSTAINING

CORRESPONDENT FOR EA-

University of Amsterdam - Corvu Bedrijfsartsenopleiding
P.J. Kroon, MD

Meibergdreef 15

1105 AZ Amsterdam

THE NETHERLANDS

FULL

TNO Prevention & Health

M.A. Oostindie

Postbus 124

2300 AC Leiden

THE NETHERLANDS

Tel. 071-181181 / fax 071-176382

FULL

YES

Nofer's Institute of Occupational Medicine
Prof.J. Indulski, MD, PhD

Teresy Str. 8

90-950 Lodz

POLAND

Tel. +4842314501 / fax +4842556102

FULL

YES

Prof.S.M. Cardoso

Rua Larga

3049 Coimbra Codex
PORTUGAL

+3513929431 fax. +2825176

Inst. de Higiene e Medicina Social. Faculdade de Medicina de Coimbra

FULL

Escola Nacional de Saude Publica
Prof.Dr.M.H. Faria

Avenida Padre Cruz

1699 Lisboa codex

PORTUGAL

FULL

YES

Centro Universitario de Saud Publica
Area de Saud Laboral

Prof.A.D. Codina

¢/ General Oraa 39

Madrid 28006

SPAIN

FULL

YES

National Institute of Work and Health
Prof.J.M.P. Westerholm
Ekelundsvéagen 16

171 84 Solna

SWEDEN

ASSOCIATE

Federal Institute of Technology Zurich
Department of Hygiene and Applied Physiology
Prof.Dr. H. Krueger

Clausiusstrasse 21

ETH-Zentrum

CH-8092 Ziirich

SWITZERLAND

+4216323973 / fax: +4212624178

FULL

Dr.med.M. Krestin
tel +4216323975
fax +4212624178

Institute of Occupational Health Sciences
Prof.H. Savolainen, MD

Rue du Bugnon 19

CH-1005 Lausanne

SWITZERLAND

ASSOCIATE

Univ. of Birmingham - Inst. of Occ. Health
Prof. M.J. Harrington / T.C. Aw MD
University Road West

EDGBASTON

Birmingham B152 TT

FINOITEN KINICNNR

FULL

YES
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CONFERENCE
REPORT

and safety professionals in Amsterdamtrom

page 4)

attention and time being devoted to actug
training in advisory skills in the occupational
health and safety training programmes, such
the "line teaching" which goes on throughou
the whole Corvu training programme, for
example, is generally seen as important, and
certainly improve the quality of the advice giver
by the occupational health and safep
professionals. It was also clear that mo
experience has been gained in this field in th
Netherlands than in other countries.

ultidisciplinary

An equally important point, but

much less fully debated in the
conference, is that of _ interdisciplinary
collaboration Everyone was undoubtedly
wholeheartedly in agreement with the state
need for collaboration between the occupationi
health and safety disciplines, and bearing |i
mind the composition of the participants, this
was also to be expected, but exactly hiwg
was to be given shape in practice andthe
training programmes was much less clear. Mo:

Interdisciplinarity is now one of the m@st

important goal for the training in occ
pational Health Team.

Practitioners must be able to work in |n-four-day meeting was therefore also primarily

terdisciplinary team, and manage it

people agreed that collaboration must (can) [t
taught and that this means that parts of th
occupational health and safety training
programmes (e.g. practical assignments) sho
be carried out jointly.

A question related to this is the role of the
company doctors in a cooperative relationshif
In quite a few European countries the centre
role of the "doctor" is under attack. This is [
very topical question for the Netherlands whic|
alas, was not raised further in the conferen
However, a point for the attention of compan)
doctors in the Netherlands would seem to

that they need to carefully make clear to the

other occupational health and safety
professionals, and to the employers' and
employees' organizations, the particular

contribution which they can make, and its
effectiveness. In the introductory remarks ma

central role of the doctor is no longer a forego
conclusion, at least in Europe.

It was striking that the discipline of compan
nurses presented itself strongly botfr

provide welcome support for the numero
company nurses, or occupational health a

safety workers, who are battling for a place T

the professional occupational health and safe
field in the Netherlands.

Reintegration into work

" safety is generally not a subject to which a gre

P.J.Kroon, M.D

by Mr. Visser it was already clear that thesecretary of EASOM

Amsterdam School of
Occupational Medicine Corvu

internationally and at this conference. It willMeibergdreef 15
<1105 AZ Amsterdam-The Netherlands

Fax:
E-mail: P.J.Kroon@amc.uva.nl

International Confe-
rence for trainers of
occupational health

international scene, but an important one, wa:
raised by Dr. Feuerstein, editor in chief of the
American "Journal of Occupational
Rehabilitation". He emphasised the active role
which the company doctor can play, and
described it as that of a "facilitator of a safe anc
healthy return to work".

Out of the many other occupational health an
safety and education and training topics raise
we shall only mention here the attention whic
was justly demanded for the subject o
evaluation. This is a very important issue,
particularly in education and training, but
certainly also in occupational health and safet
practice and research. In her presentation, M
Long from Australia gave us an example fromn
educational practice. The various contribution
which were presented at the conference wi
appear as a special issue of the magazi
"Safety Science".

timulus

=~ O

=1Tn = in &

>

Many of the trainers who
attended the conference have to
rely largely on their own resources at home ai
in their own country. In the universities, and
also outside them, occupational health an

deal of money and manpower is devoted. Th

DO A D~

source of moral support, a stimulus to th
participants to carry on at work with their new
or renewed contacts, and to continue striving tc
improve the quality of their own training
courses. And it was also encouraging to see the
everyone was, and remained, active anc
involved during the conference.

It is clear that the international network is wel
"in place", and that it will also be worthwhile to
continue giving it active support.

Paul Smit§ Piet Kroort and Jos Verbedk

1. Corvu training programme for compan
doctors, Amsterdam

2. Coronella Laboratory, University of

TRAINING

New Diploma in
Occupational Medi-

cine in the U. K.
T.C. Aw

The end of 1994 saw the launch of a new
diploma by the Faculty of Occupational
Medicine of the Royal College of Physicians
(London) in the U.K. The Diploma in
Occupational Medicine is awarded following
assessment of basic knowledge and experience
in occupational medicine. Unlike the
Associateship exam (also awarded by the
Faculty), which is taken during specialist
training in occupational medicine, this new
diploma is aimed at doctors not necessarily
wanting to specialise in the subject, but
requiring recognition of basic level
competence. The target groups are family
physicians with sessional work in local
industries, other hospital-based doctors with an
interest In occupational diseases, and doctors
appointed under specific legislation for
carrying out health surveillance of groups of
workers.

A syllabus for training has been published and
widely distributed. Several University
departments have organised training courses
for doctors interested in doing the Diploma
exam. The first exam attracted 180 candidates.
The exam is in two parts: the first part being a
multiple-choice paper to test factual
knowledge. The second part is the production
and defense of a journal documenting three
cases of occupational health problems managed
by the candidates.

This new diploma should improve occupational
medicine provisions in the U.K. by increasing
the pool of physicians trained in occupational
health. EASOM members may be interested in
comparing their system for training and
assessing doctors in occupational medicine
with the provisions for this Diploma in
Occupational Medicine.

Amsterdam

(C orrespondence

*3120-5665000
*3120-6975359

el.;

French Training in
Occupational

Medicine
A. Cantineau, Strasbourg

The specialisation of practitioners in
Occupational Medicine in France begin after a
competitive examination. This examination
follows a common core for each medical student
which lasts six years. That is exactly the same
way for the different medical specialisations in
France which

needs four years training.

[P | PR
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TRAINING

French Training in
Occupational
Med|C|ne (from page 9)

Practical training

During this training the student must spend eig
semesters of practical training in different
medical services - Clinical hospital department
Occupational health hospital department -
Occupational Heath services in industry -
Occupational health services in administrations

During these periods the future practitioners m
fulfil the following objectives :

Know

The organisation of an Occupational Health Se
vice.

The financial aspects of the O. H. S.
Management style in enterprises where they ar
working.

Type of relationship in OHS with other health
professionals.

Inside enterprise relationships.

Outside enterprise relationships.

Practice

Workplace observation.

Job analysis.

Medical examination and medical surveillance.
Participation to "CHSCT" (occupational health
safety and working conditions committee).
Elaborate health promotion campaigns.

Theoretical Training
At the same time they receive a theoretical trai-
ning. This theoretical training consists of

different modules :

Theoretical modules
Legislation.

colleagues and before the teacher. They atten
meetings and congresses.

They participate in meetings and discussions
with the team and the staff of the services they

J0ITESponaence

are working with.

They prepare and present communications and
papers in scientific meetings.

In some of the French universities they follow a
part of The Occupational Health Nurses course
and also teach nurses.

Evaluation

It is done by a jury of three to four Professors.
one of them comes from another speciality, or
from another region.

The students present his curriculum activities :
The different places he has been and, the
different works, publications, or researches he
has done.

topic in Occupational Health. This dissertation
must reflect personal work in the field of
Occupational Health : Work place analysis,
Survey about Occupational diseases, Job
analysis, Research in Occupational Health, etc

After passing this examination with success, h

This columns are devoted to your ideas, your
remarks and your suggestions on topics about
training and education in Occupational Health.

(John Harrison, D.E.O.M., The Medical School,
University of Newcastle upon Tyne, NE2 4HH
England).

Dear Colleage,

We began a training for nurses in occupational
health, recently. We have realised a program and
a polycopy which is given before the lectures, so
the discussions are much more efficient.

To avoid a competition between O. H.
practitioners and nurses, a part of the lectures are
followed at the same time by nurses and residents,

He presents to the jury a dissertation on a spegiaind some practical training are directed by

residents, under the surveillance of a teacher.

This type of training seems to be unusual. Do you
know other example of such organisation of
interprofessional training ? Please inform me and
give me your opinion

must prepare and present a thesis before anotf
jury.

Then the specialisation is delivered by the
university and recognised by the professional
institution. Only then is the candidate
recognised as an Occupational Practitioner.

There are three universities in Paris and ninete
in the rest of the country which deliver training,
Last year there were sixty-five places for this
competitive examination. A possibility will be
given to other practitioners and to practitioners
from other countries of the European Union to
become specialists in Occupational Medicine ir
France after a special competitive examination
The time they have to spend in training can be
decreased, depending on their curriculum.

Your address is wrong ?
You do not receive the News Letter ?

Please send your adress to the secretfry
of EASOM to

P.J.Kroon, M.D.

Amsterdam School of
Occupational Medicine Corvu
Meibergdreef 15

1105 AZ Amsterdam

Physiology.
Fundamental toxicology.
Clinical toxicology.
Occupational pathology.

EASOM News Letter

General diseases at Work, and special
populations at work.

Industrial hygiene.

Ergonomy.

Psychology.

Epidemiology.

Health promotion.

Physical risks.

Risk assessment methodology.

They have also to obtain knowledge on genera
management, organisation of enterprises,
management and practice of communication

Pedagogical means are course lectures, but m
of the time we use active pedagogy. Learning b
doing and learning by teaching.

The students receive the objectives they have t

In the next Issue :

Aw

fulfil. thev do themselves sonlectures to their

More news about EASOM , by P. Kroon

An exchange visit for teaching Occupational Medicine by, T.

A description of the school of Occupational Medicine of the
)yS'University of Lisbon, by Prof. M.H.Faria

° The first EASOM meeting in Modena, Italy, by J. Harrison




